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 Kupu Whakataki | Introduction 

1.1 Te Pūkenga 

Our identity is inspired by the base of the harakeke.  
The strongest part, from where all threads meet and grow. 

Because while we are all separate strands,  
we are stronger together. 

Here, we share perspectives to exchange  
knowledge and skills. 

We treat learning and teaching as one, weaving together 
our collective past for a thriving tomorrow. 

Nāu te rourou, nāku te rourou. 

We draw our strength from this place –  
and we use it to support and lift each other up. 

This is the base, from where we grow and flourish. 

This is Te Pūkenga 

 

 

Tō Mātou Tirohanga Roa | Our Vision 

Whakairohia he toki, tāraia te anamata | Learning with purpose, creating our futures. 

The most well used and highly prized tool of the pre-European Māori world was the toki or the adze. 
This implement was used to fashion waka, build houses, fell trees and even create other tools. So 
prized was the toki that there are many Māori proverbs that speak of its application and people who 
were seen as proficient in various activities were called ‘toki’. The notion of toki aligns with the 
name Te Pūkenga which also means to be proficient or skilled in particular roles.  

By including the word whakairohia in the first part of the sentence, this phrase is encouraging people 
to upskill themselves, or equip themselves with the relevant tool. The second part of the phrase is 
about the future. The word tārai means to fashion, shape or sculpt and anamata is the future. 
Therefore, the phrase as a whole is about encouraging people to prepare themselves with a skillset 
that will help us all to shape the future. 

Tō Mātou Pūtake | Our Purpose 

E tuku ana e Te Pūkenga ngā huarahi mātauranga hiranga, tino kounga hoki hei tautoko i ngā 
ākonga, ngā kaitukumahi me ngā hapori ki te whiwhi i ngā pūkenga, mōhiotanga, āheinga hoki kei te 
hiahiatia e Aotearoa i āianei, mō āpōpō hoki. Noho ai ngā ākonga me ō rātou whānau hei pūtake mō 
ā mātou mahi katoa. 

Te Pūkenga provides excellent and quality education opportunities that support learners, employers 
and communities gain the skills, knowledge, and capabilities Aotearoa needs now and for the future. 
Learners and their whānau are at the centre of all we do. 

Manawa nui | We reach out 
and welcome in 

Manawa nui describes a 
person or group’s behaviours 

Manawa roa | We learn and 
achieve together 

Manawa roa describes a 
person or group’s behaviours 

Manawa ora | We strengthen 
and grow the whole person 

Manawa ora describes a 
person or group’s behaviours 
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that embody manaakitanga, 
humility, patience, respect, 
tolerance and compassion. 

 

that embody staying power, 
resilience, fortitude, grit and 
doing what needs to be done 
to achieve the collective goal. 

that embody breathing life 
into all aspects of another life 
form. 

 

What is manawa nui? 

• We actively seek diversity 
knowing this supports 
equitable decision making 
and outcomes. 

• We welcome everyone. 
Your unique worldview 
makes us who we are. 

• We care about each other, 
demonstrate 
manaakitanga and 
gratitude, and create safe 
spaces where people feel 
comfortable contributing 
and sharing. 

• We seek the expertise of 
others, recognising we are 
part of a bigger picture. 

• We call out behaviours 
that go against our values. 

What is manawa roa? 

• We embrace opportunities 
to try new things and learn 
from our mistakes. 

• We work together, always 
striving for better. 

• We are about progress, 
not perfection. 

• We participate proactively 
and seek input from 
others. 

• We provide feedback that 
is honest, constructive and 
respectful, in order to 
elevate each other’s 
greatness. 

What is manawa ora? 

• We remove barriers and 
acknowledge the needs of 
others and their wellbeing. 

• We empower people to 
give their best and 
recognise their unique 
contributions. 

• We encourage initiative 
and contribution at all 
levels. 

• We are generous with our 
time and expertise, and we 
look for opportunities to 
learn from others. 

• We are transparent and 
open about decisions, and 
we support the decisions 
of others. 

What it isn’t 

• being negative or critical 
of others 

• close mindedness, shutting 
down ideas without 
discussing them or 
ignoring the diverse views 
of others 

• avoiding tough issues 
because they are difficult 
or uncomfortable. 

What it isn’t 

• doing things the same way 
they’ve always been done 

• focusing on winning the 
argument 

• making excuses or blaming 
others when something 
doesn’t go right 

• working in silos or in 
isolation of others or other 
teams 

• holding back delivery for 
the perfect solution or 
waiting for consensus to 
make decisions. 

What it isn’t 

• putting others in situations 
where they feel unsafe or 
uncomfortable 

• accepting mediocracy or 
reluctance to stretch 
ourselves 

• going back on our 
commitments to 
contribute to mahi or 
support others 

• relinquishing responsibility 
for the things we are 
tasked with 

• withholding support or 
undermining decisions. 

Ā Mātou Whāinga Tōmua | Our Priorities 

We have five educational priorities. They 
support us to meet our legislative 
requirements, and will guide our work over the 
next few years: 

E rima ā mātou whāinga tōmua. Hei mea 
tautoko i a mātou ki te whakatutuki i ō mātou 
ritenga ā-ture, hei ārahi hoki i ā mātou mahi hei 
ngā tau tata kei te tū mai: 
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1. A relentless focus on equity and ensuring 
participation - we honour and uphold Te 
Tiriti o Waitangi in all we do. 

2. Delivering customised learning approaches 
that meet the needs of learners and 
trainees wherever they are. 

3. Using our size and scale to strengthen the 
quality and range of education delivery 
throughout Aotearoa. Excellence in 
educational provision for all. 

4. Services that meet the specific regional 
needs of employers and communities. 

5. Transition educational services in a smooth 
and efficient manner. 

 

1. Kia mau kia arotahi ki te mana ōrite me te 
whai wāhitanga - ka whakamana, ka hāpai 
hoki mātou i Te Tiriti o Waitangi i roto i ā 
mātou mahi katoa 

2. Te tuku whakaakoranga e tutuki tonu ai ngā 
matea o ngā ākonga me ngā tauira ahakoa 
kei hea 

3. Te whakarite mā tō mātou rahi, tō mātou 
whānui hoki hei whakakaha i te 
whānuitanga o te tuku mātauranga puta 
noa i Aotearoa. Te hiranga o te tuku 
mātauranga mō te katoa. 

4. He ratonga e rite ana ki ngā hiahia 
motuhake o ngā kaitukumahi me ngā 
hapori 

5. Te whakawhiti ratonga mātauranga kia 
ngāwari, kia tika ake hoki te whakahaere 

 

1.2 Unification of Programmes 
Te Pūkenga academic delivery innovation strategic direction is aimed at establishing a coherent 
portfolio of programmes that will support learners, employers and industry to make informed 
decisions about future study and employment, and achieve a sustainable network of ongoing 
delivery.  

Our strategy is informed by a number of key policy and legislative statements, including the 
functions and Charter of Te Pūkenga.  

The unification process has been designed to employ a collaborative approach to redevelopment 
that will ensure the programme design meets Te Pūkenga Programme Development Excellence 
Framework, Whiria Te Pūkenga (Mātauranga Māori Framework), and can be delivered in line with Te 
Pūkenga Ako Framework. 

The main goals of unification are: 

• To work with providers within Te Pūkenga network to establish a single unifying programme 
from among those that already exists, with minor updates to be made to ensure the unified 
programme works for all (for example, all modes of delivery)1. 

• To develop in the context of a suite of programmes, rather than as isolated programmes, to 
ensure effective and streamlined learner pathways are maintained or enhanced. 

In most cases the initial approach to unification is by transition to an agreed existing programme 
which will undergo minor changes to ensure that it is fit for purpose for continued delivery in a 
range of regions and delivery modes. Once existing providers have transitioned to a unified 
programme, a collaborative redevelopment approach to further improve the programme will be 
undertaken according to a scheduled programme of review over a five year period. 

 
 
 
1 All transition work will move us towards and occur with the future state of national curricula and skills standards in mind 
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In some cases a programme transformation development may be triggered. This involves a 
collaborative redevelopment of a new unifying programme for the network that works for all (e.g., 
includes all delivery modes). Transformation projects may be required according to the following:  

• a significant change in a qualification (version change or replacement at levels 1 – 6 on the 
NZQF) that requires a new programme of study 

• changes made by standards setting bodies which require a redevelopment of a programme 
leading to a qualification 

• consolidation of multiple degree level qualifications into a single unified qualification and 
programme of learning 

• an urgent need to redevelop a programme because of identified success and equity issues in the 
current offerings. 

1.3 A Unified New Zealand Diploma in Business (Level 5) 
The proposed unified New Zealand Diploma in Business (Level 5) has been collaboratively designed 
as a result of changes made to the qualification by NZQA in August 2020. The qualification version 
was changed from Version 2 to Version 3. The main changes made to the qualification were: 

• The requirement for a real or realistic context for programmes and assessment was 
reinterpreted to enable programmes to more flexibly meet the requirement. 

• Outcomes for People, Cognitive, and Affective skills, and for Business environment were 
replaced by a new general condition, requiring such skills to be embedded as relevant across 
all the graduate profile outcomes. 

• Changes to individual outcomes were made to clarify the intention, there were no changes 
of substance made. 

• Credits were allocated to individual graduate profile outcomes. 

• The evidence requirements for assuring consistency were updated. 

The last date for assessments to take place for Version 2 was set as 31 December 2022. 

As a result of these changes, Te Pūkenga has collaborated with its subsidiary partners who currently 
deliver the New Zealand Diploma in Business (Level 5) to transition to a new unified programme 
which has been designed to meet the requirements of the updated qualification. The new version of 
the NZ Diploma in Business (Level 5) will be offered from the beginning of 2023. Transition 
arrangements will be designed to ensure that learners who have not completed by December 2022 
can transfer their learning to the new programme. It is anticipated that no existing learners will be 
disadvantaged by these transition arrangements.  

This programme development enables all learners to enjoy the benefits of a unified programme that 

meets the requirements of the functions and Charter of Te Pūkenga.  
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 Whakarāpopoto Hōtaka | Programme Summary 
 

2.1 Taipitopito Hōtaka | Programme Details 
NZQA 

Reference 
No. 

Version 
No. 

Credits Level 

New Zealand Diploma in Business (Level 5) TBA TBA 120 5 

with strands in Accounting; Administration and Technology; Human Resource Management; Leadership and 
Management; Marketing and Sales; and Project Management. 

which leads to the award of the following qualification(s) 

New Zealand Diploma in Business (Level 5) 2459 3 120 5 

with strands in Accounting; Administration and Technology; Human Resource Management; Leadership and 
Management; Marketing and Sales; and Project Management. 

NZSCED 080301 Management and Commerce>Business and Management>Business Management 

Qualification Developer Ringa Hora Services Workforce Development Council 

Next Review 31/08/2025 

Next Planned Consistency 
Review 

2022 

Strategic purpose  

The purpose of this qualification is to provide Aotearoa New Zealand with people who have business knowledge 
and skills that can be applied in a range of operational business contexts. 

Graduates will be able to contribute to the achievement of business operational objectives, through the application 
of knowledge and skills, in an ethical and inclusive manner, in accordance with ngā kaupapa o te Tiriti o Waitangi 
(the principles of the Treaty of Waitangi), and in a multi-cultural environment. 

The qualification includes strands that allow graduates to apply knowledge and skills in a range of specialised 
business operational contexts. Some strands can lead to further credentialing by professional bodies. 

Graduate profile  

Graduates of this qualification will be able to: 

1  Analyse the operational impact of internal and external environments on a business entity to inform 
decision-making. 

2 Apply broad knowledge of the principles and current practices of operations, accounting, marketing/sales, 
human resources, and risk management, to support the performance of a business entity. 

3  Contribute operationally to innovation and organisational change in a business entity. 
4 Develop and maintain operational business relationships with stakeholders to support the performance of a 

business entity. 
5 Apply knowledge of te Tiriti o Waitangi to analyse how the resulting bi-cultural partnership can be applied 

to operational business activities and relationships. 
6 Apply professional and ethical practices with integrity, in accordance with the operational environmental, 

social and cultural requirements of the context, and apply personal and interpersonal skills to contribute to 
the achievement of business operational objectives. 

 
Graduates of the Accounting strand will also be able to: 
7 Record and process a wide range of financial transactions, including the use of appropriate dedicated 

accounting software. 
8 Apply tax rules for individuals and small businesses to ensure compliance. 
9 Apply accounting concepts and standards to prepare financial statements and reports. 
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10 Interpret and communicate financial and non-financial information to a variety of internal and external 
stakeholders to assist them in making decisions. 

11 Prepare and communicate budgets to internal stakeholders and monitor the business's performance against 
them. 

12 Evaluate financial and business risk of an entity and identify the internal controls that could be applied to 
minimise or mitigate the risk. 

13 Act in accordance with the accounting profession's Code of Ethics. 
 
Graduates of the Administration and Technology strand will also be able to: 
14 Manage business administration functions, operations, and/or projects, to support the entity's operational 

goals. 
15 Select, apply and support a broad range of current and emerging business technologies to enhance the 

entity's performance. 
16 Manage and evaluate administrative systems and processes and recommend improvements. 
 
Graduates of the Human Resource Management strand will also be able to: 
17 Apply knowledge of the principles and practices of HR functions for recruitment, development, performance 

management, and health and safety within an entity. 
18 Adapt to changes in given organisational context/s with effective HR strategies. 
19 Communicate effectively with stakeholders to provide HR-specific information and advice within a 

recognised industry ethical framework. 
 
Graduates of the Leadership and Management strand will also be able to: 
20 Identify operational issues and challenges and apply techniques for continuous improvement to support the 

entity's performance. 
21 Contribute to business planning to support the entity's performance. 
22 Lead others to implement activities, including change processes, within the entity's plans to support its 

performance. 
23 Manage projects within scope, resources, and time. 
24 Develop strategies for a positive workplace culture and team engagement, to value diversity and to support 

the entity's performance. 
25 Monitor compliance to meet internal and external requirements. 
 
Graduates of the Marketing and Sales strand will also be able to: 
26 Apply marketing and sales principles and processes, including consideration of the role of the entity's brand. 
27 Advise management on existing and emerging marketing and sales issues, based on secondary research. 
28 Use existing technology, and show awareness of emerging technology, in a range of marketing contexts 

and/or delivery platforms. 
29 Communicate persuasively and purposefully, using buyer decision-making process and negotiation, with 

customers and prospects to achieve marketing and sales outcomes. 
30 Apply self-management and interpersonal skills for effective relationship management. 
 
Graduates of the Project Management strand will also be able to: 
31 Manage projects through their entire life cycle using project management knowledge, tools, and 

techniques. 
32 Manage stakeholder engagement through the project life cycle. 
 

Education pathway 

This qualification may build on from: 

- New Zealand Certificate in Business (Administration and Technology) (Level 4) [Ref: 2461] 

- New Zealand Certificate in Business (Accounting Support Services) (Level 4) [Ref: 2455] 

- New Zealand Certificate in Business (Small Business) (Level 4) [Ref: 2457] 

- New Zealand Certificate in Business (First Line Management) (Level 4) [Ref: 2456] 

- New Zealand Certificate in Project Management (Level 4) [Ref: 2462]. 
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This qualification may lead to: 

- New Zealand Diploma in Business (Level 6) with strands in Accounting, Administration and Technology, Human 
Resource Management, Leadership and Management, Māori Business and Management, Marketing and Sales, 
and Real Estate [Ref: 2460] 

- relevant business qualifications at Level 6 or above 

- relevant industry or professional qualifications at Level 6 or above. 
 
Achievement of this qualification with the Accounting strand may equip graduates to meet the academic entry 
requirements for Chartered Accountants Australia and New Zealand's Accounting Technician (AT) College. 
Graduates of the Accounting strand may also seek credit recognition towards the Te Pūkenga Bachelor of 
Professional Accounting (L7, 360cr). 
 
Achievement of this qualification with the Administration and Technology strand may equip graduates towards 
certification by the Association of Administrative Professionals New Zealand's (AAPNZ). 
 
Achievement of this qualification with the Project Management strand may equip graduates towards credentials 
from the Project Management Institute and other professional bodies in Project Management. 

Employment, Cultural, Community Pathway 

Graduates of this qualification with the Accounting strand will be able to apply in- depth accounting and finance 
knowledge and skills to inform operational business decisions in a variety of business entities in accounting and 
business roles. Graduates may also be able to contribute to community groups in volunteer accounting functions. 

Graduates of the Administration and Technology strand may be employed in a wide range of administration roles in 
a variety of sectors. Graduates may also be able to contribute to community groups. 

Graduates of the Human Resource Management strand may be employed in a variety of business entities in entry-
level Human Resource roles or in management roles. 

Graduates of the Leadership and Management strand may be employed in a managerial/leadership operational 
role within New Zealand business entities. 

Graduates of the Marketing and Sales strand may be employed in marketing and sales entry-level roles in a variety 
of business entities. Graduates may also be able to contribute to community groups in volunteer marketing and 
sales functions. 

Graduates of the Project Management strand may be employed as project managers in a variety of business 
entities. Graduates may also be able to contribute to community groups in volunteer project management roles. 

General conditions for programme 

Programme delivery and all assessment must be conducted in real business context(s) or based on scenario(s) 
which must reflect the requirements and practicalities for conducting business in Aotearoa New Zealand. 

A business entity can be an organisation, or a commercial or other enterprise, not necessarily for profit, a 
community organisation, and can be a discretely managed business unit within a larger organisation. 

Social and cultural relates to ngā kaupapa o te Tiriti o Waitangi and multi- culturalism in Aotearoa New Zealand, in 
the context of this qualification. 

Additional guidance and recommendations for programme development can be found on the NZQA website at 
www.nzqa.govt.nz/qualifications- standards/qualifications/business-qualifications/. 

Version Information 

Version 3 of this qualification was published in August 2020 following scheduled review. Please refer to 
Qualifications and Assessment Standards Approvals for further information. 
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 Akoranga | Courses 
Courses in this programme have been designed using a constructive alignment approach with clear 
links between the graduate profile outcomes of the qualification, the course learning outcomes and 
learning activities and the assessment plan.  

Course learning outcomes in this programme: 

• are consistent with the programme aims;  

• demonstrate how learners will achieve the graduate profile; 

• are clear and specified for each component of the programme; 

• are measurable and achievable; 

• are integrated to provide a balanced and logical programme; 

• are presented in a logical, progressive way that demonstrates learners’ development of 
knowledge, skills, and attitudes.   

The following Course Summaries provide an overview of the content and structure of each course in 
the programme.  

Learning and teaching activities and assessment approaches described in the course summaries are 
contextualised to the requirements of each regional learning and teaching delivery hub.  

Alignment of course learning outcomes, assessment planning and graduate profile is described in 
the Appendix of this document. 
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All learning and teaching activities as described in the approved programme and delivery documents are 
enabled for this course unless specified. 

Assessment  

Assessment in this course employs an achievement-based grading scheme. Learners will be advised of all 
matters relating to summative assessment prior to the start of the course.  

Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Assessment in this course employs an achievement-based grading scheme. Learners will be advised of all 
matters relating to summative assessment prior to the start of the course.  

Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 

     

 

 

 

  





 

New Zealand Diploma in Business (Level 5) Course Details Ver:1.1 [12 April 2022]  22 

Assessment in this course employs an achievement-based grading scheme. Learners will be advised of all 
matters relating to summative assessment prior to the start of the course.  

Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 
(A minimum of 50% of the portfolio assessment activities will be 
controlled (supervised/observed)) 

100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Portfolio of evidence 
(A minimum of 50% of the portfolio assessment activities will be 
controlled (supervised/observed)) 

100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Portfolio of evidence 
(A minimum of 50% of the portfolio assessment activities will be 
controlled (supervised/observed)) 

100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 
(A minimum of 50% of the portfolio assessment activities will be 
controlled (supervised/observed)) 

100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
     

 

  





 

New Zealand Diploma in Business (Level 5) Course Details Ver:1.1 [12 April 2022]  37 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 

Ver No. Approved by Approval date Effective from Description of change 
1   DD-MM-YYYY New Course 
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Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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1   DD-MM-YYYY New Course 
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Assessment Activity Weighting  Learning 
Outcomes  

Completion 
Requirements 

Portfolio of evidence 100% All 50% required 

The portfolio is comprised of multiple components. Learners need to provide sufficient evidence against all learning 
outcomes and gain an overall mark of at least 50% in order to pass this module.  

Learning Resources 

All required and recommended resource are provided to learners via course outlines. 

Version Tracking: 
Ver No. Approved by Approval date Effective from Description of change 

1   DD-MM-YYYY New Course 
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 Learning & Teaching Activities 
The programme uses a range of learning and teaching methods and activities, which support 
learners’ development towards Graduate Profile Outcomes. These include: 

• Case-studies/Scenario-based learning 

• Collaborative learning 

• Flipped classroom 

• Engagement with technical and professional 
standards  

• Group critiques 

• Guest speakers/Industry professionals  

• HyFlex online 

• HyFlex onsite   

• Individual learning and career planning 

• Interactive lectures/Large-group teaching 

• Investigative/Field trips  

• Laboratory sessions/Practical learning  
• Noho marae  

• Online learning 

• Project-based/Activity-based learning 

• Role play 

• Self-directed learning | mahi-ā-ipurangi 

• Studio/Workshop  

• Team/Peer-based learning 

• Tuākana –Teina 

• Tutorials/Small-group learning 

• Wānanga   

• Work-based/Work-integrated learning 

 

 Assessment 
The programme uses a range of assessment methods, which support learners to provide evidence of 
their learning achievement and their development towards achievement of Graduate Profile 
Outcomes.  

Assessment is generally collated into Learning Portfolios which are designed to give learners the 
opportunity to demonstrate development of, and reflection on, course-specific knowledge, skills, 
and learning achievements. Typically, a Learning Portfolio will employ a range of elements drawn 
from the list below to align with the context of the learning (delivery mode, regional specific 
requirement, etc.) and any particular needs of the group of learners. Learners are required to 
provide sufficient evidence against all learning outcomes and gain an overall mark of at least 50% in 
order to pass a course.  

Assessment methods may be used as formative and/or summative tools. Each method identified 
may be utilised to assess theory and/or practical/clinical applications.  

• Assignments 

• Case-studies 

• Examinations 

• Exhibition presentations 

• Group/Collaborative assessments 

• Learning portfolio 

• Practical demonstrations 

• Presentations 

• Projects 

• Tests/Quizzes 

• Visual development records 

• Written reports, summaries or contextual 
documents 

• Work-based/Work-integrated assessment 

5.1.1 Controlled (supervised/observed) assessment activities (Accounting Strand only) 

In line with the Professional Bodies’ expectations, at least 50% of the overall assessment marks for 
each subject meeting the professional bodies’ required competency areas, are required to be 
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controlled, which means that a learner’s identity is confirmed, and they are supervised/observed 
when completing assessment activities that contribute to at least half of their overall grade. This 
provides the professional bodies with assurance that graduates of accredited programs have 
demonstrated pre-requisite knowledge and skills, which the profession has highlighted as important 
and will be further developed in professional programmes. 

Controlled assessment requirements are included in those courses which contribute to the 
achievement of the professional bodies’ required competency areas. 

Controlled assessment activities in the programme can include, but are not limited to, in-person or 
online examinations undertaken under the observation of an invigilator, in person presentations, 
written in-class quizzes or question and answer sessions. Te Pūkenga maintains internal governance 
processes to ensure that academic integrity is maintained, and to determine the most appropriate 
assessments for subjects and/or ākonga. 

APPENDICES 
 

Appendix 1: Qualification Document 
Use the following link to view the Qualification document: 

New Zealand Diploma in Business (Level 5, 120 credits) [2459-3] 

 

 

 















 

New Zealand Diploma in Business (Level 5) Course Details Ver:1.1 [12 April 2022]  67 

 




